Attachment A

Assurances :

The purpose of distinguishing the following assurances is to highiight specific
requirements and does not limit local area responsibilities in any way. Local
areas are required to ensure that the local area and its subrecipients are held
accountable to ali state and federal laws, regulations, and policies. By signing the
following assurances, the local area assures the state that the local area and all
of its subrecipients will abide by the following requirements:

Access to Records - The Grantee assures that it will give the Department of
Labor or its representatives the access to, and the right to, examine ail
deocuments related to the grant agreement.

Administration - The Grantee assures it will fully comply with all Grantor
instructions relating to the administration of the grant funds.

Administration and Fiscal Systems - The Graniee assures that it has adequate
administrative and fiscal systems necessary to promote effective use of the grant
funds. This includes a financial management system that satisfactorily accounts
for and documents the receipt and disbursement of all WIA funds including
information pertaining to subgrants and contract awards, obligations, unobligated
balances, assets expenditures, and income. Effective internal controls are in
place to safeguard assets and assure their proper use (including property
focation and usage). All source documentation will be maintained to support
accounting records that will permit the fracking of funds 1o a level of expenditure
adequate to establish that funds have not been used in a violation of the
applicable restrictions on the use of such funds.

Audit Resolution File - Assures that the local area will maintain an audit
resolution file documenting the disposition of reported questioned cosis and
corrective actions taken for all findings.

Bonding - All persons and/or subrecipients who are authorized to receive or
deposit WIA funds, or to issue financial documents, checks, or other instruments
of payment for WIA program costs, will be bonded in accordance with federal and
state reguiatory requirements for protection against loss.

Cash Management - No excess cash will be kept on hand, and that procedures
exist for maintaining and monitoring the minimum amount of cash on hand
necessary to efficiently impreve the timing and control of disbursements.

Compiliance with WIA - The Grantee assures that it will fully comply with the
requirements of PL 105-220, the Workforce Investment Act of 1998, and all
Federal regulations pursuant to the Act.

Confidentiality — The Grantee assures that it will comply with the confidentiality.
requirements of section 136(H(3).
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Consultation - The Grantee has developed this plan in consultation with local
elected officials, the local Workforce Invesiment Board. the business community,
labor organizations, and other partners.

Demand Occupations - WIA training shall be provided only for those
occupations for which there is a demand in the area served, or in another area fo
which the custemer, is willing to relocate.

Disabilities - The Grantee assures that it will comply with Section 504 of the
Rehabilitation Act of 1973 and the American's with Disabilities Act of 1890.

Expending Funds - The Grantee assures that funds will be spent in accordance
with the Workforce Investment Act and the Wagner-Peyser Act and their
regulations, written Department of Labor guidelines, and ali other applicable
federal and state laws.

Governor's Grant Procedures - The Grantee assures that it will comply with the
grant procedures prescribed by the Governor that are necessary to enter into
grant agreements for the allocation and payment of funds under the Act. The
procedures and agreements will be provided by the Governor and will specify the
required terms, conditions, assurances, and certifications, including, but not
limited to, the following:

General Administrative Reguirements:

29 CFR part 97 — Uniform Adminisirative Requirements for State and Local

Governments (as amended by the Act).

29 CFR part 96 (as amended by OMB Circular A-133) — Single Audit Act.

OMB Circular A-87 - Cost Principles {as amended by the Act).

Assurances and Certifications:

SF 424 B - Assurances for Non-construction Programs

29 CFR part 37 — Nondiscrimination and Equal Opportunity Assurance (and

regulation) 28 CFR § 37.20.

CFR part 93 - Certification Regarding Lobbying {and reguiation).

29 CFR part 98 - Drug Free Workplace and Debarment and Suspension

Certifications (and regulation).

Special Clauses/Provisions:

Other special assurances or provisions as may be required under Federal law

or peclicy. including specific appropriations legisiation, the Workforce

Investment Act, or subsequent Executive or Congressional mandates.

Grievances/Compiainis - The Grantee wiil comply with federal, state, and locai
procedures for grievances and complaints from participants and employees
under the WIA program,

Licensing, Taxation, and insurance - The Grantee assures that it will comply

with federal state, or local laws governing applicable licensing. taxation, and
insurance requirements.
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Nondiscrimination - The Grantee assures that it will comply with the
nondiscrimination and equal opportunity provisions of Section 188 and its
imptementing regulations at 29 CFR Part 37, Title VI of the Civil Rights Act of
1964, the Age Discrimination Act of 1875, Title IX of the Education Amendments
of 1972, and maintain data necessary to show compliance. '

Regional Planning - The WIB will participate in regional planning.

Reporting - The Grantee shall submit complete, accurate, and timely reports as
specified by the Governor.

Responsibility Matters - The Grantee shall enforce standards and procedures
to ensure agalnst fraud and abuse, including standards and procedures against
nepotism, conflicts of interest, lobbying, kickbacks, drug-free workplace, political
patronage (Hatch Acty and provisions which govern debarment, suspension, and
other responsibility matiers.

Retention of Records - The Grantee assures that it will retain all financial and
program records, books of account, and other documents related to the grant
agreement for a period of three years. If prior to the expiration of the 3-year
retention period, any litigation or an audit has begun, the records, books of
account, and documents relating to the grant agreement will be retained uniil the
fitigation is complete and audit findings are resclved.

Sunshine Provision - The local WIB assures that the pubiic, inciuding
individuals with disabilities, has access {o local WIB meetings and information
regarding local WIB activities, including membership and meeting minutes.

Uniform Administrative Reguiremenis - The Grantee assures that it will
establish, in accordance with Section 184 of the Workforce Investment Act
procedures that ensure compliance with the uniform administrative requirements
for grants and agreements applicable to the type of entity receiving funds.

Union Organizing - The Grantee assures that no funds received under the
Workforce Investment Act will be used to assist, promote, or deter union
organizing.

Veterans — The Grantee assures that it will comply with the veterans’ priority
provisions esiablished in the Jobs for Veterans Act. -
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